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Introduction:
Advanced Pharmacist roles in Welsh general practices are now well-established and growing.1 On the contrary, the post-registration foundation or newly qualified Pharmacist (NQP) role within GP sectors in Wales appears relatively sparse.  The current lack of roles could lead to future workforce shortages. 

Aim:	
Explore how General Practitioners (GPs) and practice managers (PMs) within Cwm Taf Morgannwg University Health Board (CTM UHB) perceive the NQP role, to identify barriers and enablers to developing the role within this sector.

Method:
A mixed survey of 17 questions was distributed to 243 GPs and 46 PMs on 17th November 2022, and remained ‘open’ for 4 weeks.
A reminder email was sent on 1st December 2022.
Quantitative data was analysed via Microsoft Excel 360, qualitative data using a thematic analysis approach.
Ethics approval was not needed.

Results:
Responses were received from 9 GPs and 3 PMs; all with experience of the Pharmacist role.  58% (n=7) thought NQPs would be valuable addition. 50% (n=6) stated they were unlikely to employ a NQP. The barriers identified were financial, space/infrastructure and capacity to mentor/train.

Knowledge around the extent of primary care experience NQPs have varied, as did suggested tasks they could perform. Common enablers for employing a NQP were grant support and structured training programmes.

Conclusion:
This survey has recognised limitations (single Health Board, low response rate). Advantages of a GP Pharmacist were acknowledged, but knowledge of NQPs limited. Identified enablers to hiring NQPs possibly suggest that current workforce pressures in GPs aren’t conducive to a NQP training environment. One study suggests that GPs’ overall workload and job satisfaction did not improve after employing other clinicians.2

‘Growing’ the NQP workforce is preferable to employing Pharmacists from other sectors.3 Continued Health Board NQP programmes could reduce the onus on GP teams. Funded primary care academies may also play a role.
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